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WHO ARE WE?

The Action Network for the Equality of
Immigrant and Racialized Women in
Quebec (RAFIQ) is a provincial
organization that aims fo promote
dialogue between immigrant and
racialized women in Quebec, as well as
mobilization around common issues and
any activity promoting the autonomy
and equality of these women.

The RAFIQ also fights for the defense of
the rights of all immigrant and racialized
women in Quebec from a feminist
perspective and according to values of
equality between women and men.

Finally, the RAFIQ is based on principles
opposing any discrimination mentioned
in the preamble and by article 10 of the
Quebec Charter of Human Rights and
Freedoms as well as article 15 of the
Canadian Charter of Rights and
Freedoms.

More concretely, the RAFIQ has been
working for several years on various
issues, and more specifically around
empowering and developing tools for
immigrant and racialized women.



Vi

CONTEXT

Although Quebec and Canada are preferred host
societies for immigration and their labor needs are
growing, several studies highlight obstacles that can
hinder integration of immigrants into the host society.
Access to the job market is sometimes a major
challenge. Especially for immigrant women who are
among the groups that are the most affected by this
reality, thus making them one of the most vulnerable
groups in society.

However, fundamental factors, such as the aging of
the population, particularly in Quebec, leave many
positions unfiled. Added to this situation is the
pandemic.

“The labor shortage has worsened in Quebec since
the start of the pandemic. The number of job
vacancies jumped by 38.2% in two years, between
the second quarter of 2019 and the second quarter
of 2021. According to the Job Vacancy Survey
conducted by Statistics Canada, 194,145 positions
are to be filled, which represents an increase of
53,725. The job vacancy rate in Quebec—a good
indicator of unmet labor demand—increased by 1.5
percentage points, to 5.3% over the same period.
This is the highest rate recorded since data
collection began in 2015 and the second highest
rate in Canada after that of British Columbia.”

Unfortunately, we see that an experienced and
highly educated workforce, such as immigrant and
racialized women, is available but not used.
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PROJECT
OBJECTIVES

Funded by the MFEG, the project aims:

>

To raise awareness among
employers at various levels of the
professional and socio-economic
realities of immigrant and racialized
women, of the obstacles they
encounter, as well as their potential
and possible contribution to the
development of the host society

To develop and strengthen fthe
leadership of women in order to put
an end to the obstacles they face,
particularly the discrimination and
racism they may face. The project
will equip them with tools and give
them access to the resources
available to support or accompany
them in achieving this collective
goal.



4 )

Who is this activity for?
Public and private employers

\_ _/

4 )
I- Forum Objectives

\_ /

4 )
-Raising awareness among institutional and
private employers of the struggles of
immigrant women

\_ _/
-Highlighting, on the one hand, certain h
challenges faced by immigrant and
racialized women as well as, on the other
hand, their contributions to the host society
and their expertise

S P Y

4 )

-Raising awareness among employers of the
issues of discrimination and racism affecting
iImmigrant women in the field of
employment

\_ %

FORUM
OBJECTIVES

/



WHO ARE
IMMIGRANT
WOMEN?

Demographics, socio-professional
and socio-economic issues faced
by immigrant and racialized
women






ECONOMIC
IMMIGRATION

We can see in the
table that from 2015
to 2019, women

Caractéristiques des personnes immigrantes de [a catégorie de [immigration économique

. , ' , represented 80.4%
admises au Quebec de 2015 a 2019, par année - femmes of the economic
Caratérisiques 015 2016 2017 2018 2019 2015-2019 total of 55,924

LN N S — immigrant women

Groupe détailé in Quebec.
Travailleurs qualifies 10914 12483 11676 11489 9162 818 55924 804

Gens d'affaires 2630 2211 2219 2059 1643 147 10828 156

« Enirepreneurs B 6 1 T i 0y 3 03

 Travaileurs autonomes 4 14 19 2B 03 166 02

+ [nvestisseurs 248 2169 2104 1969 1958 139 10285 148

Aides familiaux et autres immigrants

Economiques il o7 499 M B4 35 2780 40
Total 14235 15377 14534 14072 11199 100,0 68537 1000




Immigrant women are
overrepresented on precarious
statuses

» “Between 2015 and 2019, 58.5% of
landed immigrants were in the
economic immigration category.
This proportion was 57.0% in 2019.

» From 2015 to 2019, 22.6% of
immigrants were admitted under
the tamily reunification category
and 17.2% under the category of
refugees and people in similar
situations.

» The proportion of women (50.6%)
and men (49.4%) was relafively
similar for the entire period.
However, women were more
numerous in the caregivers and
other economic immigrant groups
(61.4%) as well as in the family
reunification category (57.6%).”



Caracteristiques des personnes immigrantes de la categorie de [mmigration economique
admises au Quebec de 2015 2019, par année - femmes

05 W6 07 018 8 20152018
non

Caracteristiques

Personnes immigrantes dgees de 15 ans et plus

Groupe d'annegs de scolarte
(- b annégs
-1 annégs oW 6

M b 83 689 618 76 32 62
6 81 417 T3
142 1067 %8 860 o662 82 4669 B89
14-16 annges 408 424 4613 429 305 B0 0203 BT
17 années et plus 104 4694 4206 4009 30 30 20062 34

Total 10685 11543 11146 10636 8067 1000 52297 1000

{2-13 annees

EDUCATION
LEVEL -
IMMIGRANT
WOMEN

This table shows that
the level of education of

immigrant women is
relatively high. The
percentage of women
with at least 14 to 17

years and + of schg
is quite significa




Caractéristiques des personnes immigrantes de [a categorie de [mmigration économique
admises au Quebec de 201 2 2019, par année - hommes

05 016 017 8 0B 20152008
nn

Caracteristiques

Persomnes immigrantes agees de 15 ans et plus

Groupe d'années de seolarite!

(- 6 annees
111 annees 1033 104 108 90

{2-13 amnges [1h6 1059 1028 93

B0 6% off 63 04 B2 3% 63
8 51 433 88
385 435 48
14-16 amnges 39 3756 3% 3634 2637 b 177%2 3T
17 annegs ef lus 001 G2 U0 S0 318 4b 4907 444

Total 12025 12119 11803 11450 8620 1000 56117 1000

EDUCATION
LEVEL -
IMMIGRANT
MEN

Compared to the previous
table, we can see that the
schooling rate of women

aged 14-16 exceeds that of

men by 7%. That of men is a
little higher than that of
women for 17 years and
more years of schooling:




Knowledge of French is different
according to immigration status

During the 2015-2019 period, “At
the time of their admission, 71.8%
of people in the skilled worker
subcategory declared speaking
French, 83.1% among adult skilled
workers.

However, few people admitted as
businesspeople said they could
speak French (5.7%).

This portion was 51.8% in the family
reunification category and 27.8%
in the category of refugees and
people in similar situations.”*



Caractéristiques des personnes immigrantes de la catégorie de I'immigration économique
admises au Québec de 2015 a 2019, par année — femmes

L 2015 2016 2017 2018 2019 2015-2019
Caractéristiques
n n n n n % n

Groupe détaillé

Travailleurs qualifiés 10914 12483 11876 11489 9162 55924 L

Gens d'affaires 2630 2277 2219 2059 1643 . 10 828 ! —
+ Entrepreneurs 81 67 101 71 57 : T
« Travailleurs autonomes 64 41 14 19 28 " 166

+ Investisseurs 2485 2169 2104 1969 1358 12 10 285 ,
Aides familiaux et autres immigrants

économiques 751 617 499 524 394 2785
Total 14295 15377 14594 14072 11199 69 537

o L WOMEN
0-14 ans 3412 3834 3446 3436 312 17 240
=

15-24 ans 1273 1313 1236 1197 900 , 5919
25-34 ans 5076 59546 5067 3243 0 24584
35-44 ans 3316 35N 1 3260 2935 2 16273
45-54 ans 1018 933 971 858 4 683
55-64 ans 186 156 132 131 761
65 ans et plus 14 24 1 ] 14 . 73
Total 14295 15377 14072 11199 69 537

Connaissance du frangais et de Fanglais’ In the category of skilled
Francais seulement 3506 3055 3043 2748 16316
Francais et anglais 5323 5724 5 4537 3407 24146 34 workers, from 2015 to 2019,
Connaissant le frangais 8820 9670 7580 6155 40462

(o)
Anglais seulement 2629 3013 4029 3162 16766 24, women represented 80.4%.
Ni francais ni anglais 2837 2620 2373 1821 12020
Total, Inf. disponidle 14295 15312 13982 11138 69 248

'Ilr']cfai:;m dspontie 14295 15 3?? 14 o?g 1 12‘; ‘ ssgg? ’ Out of a total of 40,462 W,
knew French, women
represented 58.4%.




Caractéristiques des personnes immigrantes de la catégorie de I'immigration économique
admises au Québec de 2015 a 2019, par année - hommes

2015 2016 2017 2018 2019 2015-2019 KN OWLE DGE

Caractéristiques
n n n n n Y% n %

Groupe détaillé O F F R E N C H e

Travailleurs qualifiés 12459 13374 12989 12640 9936 833 61398 824

Gens d'affaires 2788 2357 2370 2145 1744 1456 11404 153 I M M IG RANT

- Entrepreneurs 106 64 121 72 56 05 421 06

= Travailleurs autonomes 99 39 22 19 32 03 163 0.2

- Investisseurs 2627 2258 2227 2054 1654 139 10820 145 M E N
Aides familiaux et aufres immigrants

économiques 361 495 312 335 20 21 1733 24
Total 15608 16226 15671 15120 11930 1000 74555 100,0

Groupe d'age

0-14 ans 3583 4107 3768 3670 3310 277 18438 247
15-24 ans 1356 1263 1313 1212 925 78 6069 81 In the same category as

25.34 ans 5200 5156 5357 4882 2988 250 23583 316 the previous table for
3544 ans 3728 4070 3751 3787 3255 273 18591 249 i
45.54 ans 1352 1325 1170 1258 1140 96 6245 B84 women, (skilled workers,

55-54 ans 2 %0 265 279 07 23 1392 19

65 ans et plus 68 55 47 32 35 03 237 03 from 2015 to 2019), men

Total 15608 16226 15671 15120 11930 100,0 74 555 100,0 represented 82.4% out
Connaissance du frangais et de I'anglais’ total of 61 ,398

Francais seulement 3511 3852 3204 3090 2859 240 16516 222

Francais et anglais 6682 6504 5882 5340 3991 335 28399 382 And out of a total of/44,915

Connaissant le frangais 10193 10356 0086 8430 6850 57.6 44915 604 who knew Fren

Anglais seulement 253 3028 3960 4051 3180 267 16755 225

Ni frangais ni anglais 2878 2788 2550 2551 1868 157 12635 17.0 represented 6

Toal, In. disponible 15607 16172 15596 15032 11898 997 74305 997

Inf. non disponible 1 54 75 8 32 03 250 03

Total 15608 16226 15671 15120 11930 100,0 74 555 100,0




"The occupational
categories most often
mentioned by newcomers
destined for the labor
market were pure and
applied sciences (10.5%),
business, finance and
administration (7.1%), health

TARGET .
(6.4%), as well as education,
N EWCOME RS law and social, community

and government services
(4.1%)."*




» “Systematically, immigrants, both men
and women, have lower employment
activity rates than people born in
Canada. Among men aged 25 to 54,
the gap was just over 3 percentage
points, while among women it was 7.8
points in 1996, 8.7 points in 2001 and

RACIALIZED i) D ey eh. o
immigrant women increased from

WOME N IN 67.2% to 72.7% during this period. The

participation rate of non-immigrant

EM P I_OYM E N T women has increased even more.”*

» Employment rate of immigrant women
by length of residence versus natives:
The employment rate of immigrant
women who arrived more than 5
years ago (76.3%) remains lower than
that of native women (85.6%)." *

AND



Taux d’emploi. Femmes. 2017

CATEGORIE 1

m Ensemble des immigrantes
B [mmigrantes récentes cing ans et moins
® |mmigrantes cing ans et plus

= Natives




» «(“The employment rate is lower, and
the unemployment rate is higher for
immigrant women than for Canadian-
born women. The unemployment rate
is 8.8% among immigrant women and
5.2% among Canadian-born women.
The highest unemployment rate was
observed among recent immigrant
women — 15.5% for all of these
women, and 14.7% for those in the

core working age group.”*

» Unemployment rate is still high
for newcomers.

» 'The unemployment rate for
Immigrants  decreased  from
10.1% in 2016 to 8.8% in 2017. The
unemployment rate for recent
Immigrants, that is, immigrants
who arrived five years or less,
remains very high, at 16.1%."” **

» “The unemployment rate difference
between Canadian-born and immigrant
workers persists (5.3 percentage points in
June 2021, while it was 3.8 in February
2020)" ***



» In the population as a whole,
especially in the immigrant
population, the parficipation of
Immigrant women in the labor
market is lower than that of
men. IN 2019, the
unemployment rate of
Immigrant women was higher
than that of immigrant men,
which was not the case in 2018.
The most significant variation is
observed among immigrant
men: their unemployment rate
decreased, going from 7.6% in
2018 to 6.5% In 2019 (-1.1
percentage points), while that
of immigrant women increased
from 6.8% in 2018 to 7.4% in
2019 (+0.6% percentage point).
Moreover, it is the only group
which experienced an increase
in its unemployment rate in
2019 and which saw its active
population increase more than
employment.




UNEMPLOYMENT
RATE

Tableau 2.2
Taux d'activité, taux d'emploi et taux de chémage, la population immigrante et ensemble de la population selon le
sexe, 15 ans et plus, Québec, 2018 et 2019 (en %)

Population immigrante Ensemble de la population
Femmes Hommas Femmes
018
Taux d'activité
Taux d'emplol
Taux de chéimage
019
Taux d'activité 622 £
Taux d'emplol 576 69,0
Taux de chéimage 1 ] i

Source : Satistique Canada, Enquéte sur o popuiation active, compilztions spéciales, miristére de mmigration, de a Francisation et de
Fintégration [MIF).



Marie Thérese Chicha (2009)*, in
a qualitative survey, interviewed
44 French-speaking immigrant
women from Monftreal, each
with university degrees, who had
arrived in the country at least
three years prior (some of them
for up to 15 years).

Among these women, two-thirds
find themselves either highly
deskilled (at 43%) or moderately
deskilled (at 25%). A third of
them hold positions
commensurate with their
qualifications.



IMMIGR
WOMEN IN
DIFFERENT
REGIONS OF
QUEBEC

IN 2011, the women's
department of the TCRI
iniflated a provincial research
tour* in seven regions of
Quebec, in order fo better
understand the situation of
immigrant women and identif
their needs. 207 women too
art in this research in_the

ollowing regions: Estrie
Sherbrooke), Outaouais
Gatineau), Montéregie

Brossard), Center du Québeéc
Drummondville), Lo Mauricie
Trois-Rivieres), Quebec and
ontreal.

Two major concerns and needs
emerged from the participants'’
perceptions of their situation:
access to rewarding
employment and  breaking
isolafion.




Regions covered by the
project:

» Central Quebec
» Estrie

- » Laval
REG'ON » Mauricie

» Monteregie
» Monitreal

» OQutaouais

» Quebec



Employment and Unemployment Rate

"In 2020, the Centre-du-Québec region had approximately 122,000 jobs
compared to approximately 126,000 jobs in 2019. © From 2019 to 2020,
the number of part-time jobs decreased by approximately 6,000, which
equates to a drop of more than 20%. Furthermore, people aged 15 to 29
experienced the largest job losses overall (approximately -7,000). In
relative terms, the decline was around 22%. The number of unemployed
ople increased by almost 3,000 between 2019 and 2020, which
employment rate up by about 2 points.”*

bec from 2009 to 2018 and




Population immigree recenseée en 2016

Centre-du-Québec
PROVENANCE
5720 p2I2N Q o
personnes Langue EUROPE ASIE
IMMIGREES FRANCAISE ¢ 8% 15,6 %
K2 2 880 remmes 92,3% | oanaissance de AMERIQUE o Q
‘ 29,5 % AFRIQUE  __ °
[=] 2 845 nommes 59,4% | Soorn 163% 0o

~ Proportion de la POPULATION IMMIGREE —

L o D D A D

19,6 % 11,0% 16,7% 15,5% 17,3% 19,7 %
1120 630 955 885 990 1125
Avant 1981 1981-1990 1991-2000 2001-2005 2006-2010 2011-2016

Source : Statistiqgue Canada, Recensement de 2016.

Personnes immigrantes admises de 2015 a 2019

1 501 personnes

== Catégories D’IMMIGRATION =

19,0 % 285 24.9 % 373 . 99,6 % 834
Immigration €conomigue Regroupement familial é.‘ Refugies et personnes

en situation semblable

La catégorie Autres immigrants m'est pas présentée dans le graphigue.
Source - Ministére de I'lmmigration, de la Francisation et de Pintégration.
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Population immigree en 2016

Centre-du-Québec

== POPULATION AGEE DE 15 ANS ET PLUS ==

5130

Scolarité — Plus haut PERSONNES @ Marché du travail
diplome obtenu

21,2%
21,6%
21,3%

&
i
16,9% ]
Collegial 15,3% I

67,4%

Universitaire

99,8%
63,5%
62,2%
537,7%

S 160 " remmes
36,3%
» Total

m Hommes
40,3%

38,4%

Secondaire

E5
™~

=
= %

-
— L
l : i

Taux d'acfivité Taux demploi  Taux de chdmage

25,7%
Aucun diplome 22,8%

] 243%

Source : Statistique Canzada, Recensement de 2016,




Employment and Unemployment Rate

“In 2020, the number of jobs in Estrie was nearly 159,000 compared to about 163,000 in
2019. Between 2019 and 2020, the number of full-time jobs decreased by just over
5 000 (the equivalent of a decrease of around 4%). In 2020, the number of full-time
dbs was oround 126,000 and the number of part-time jobs was around 33,000. The
me employment in total employment was around 20 %. The number

d by around 5,000 in 2020, making it just over 12,000."*



Population immigree recensee en 2016

Estrie
PROVENANCE
17 580 £8 Q ©
personnes Langue EUROPE ASIE

IMMIGREES FRANCAISE O e AsiE
E=X 8 785 femmes 89,0 % | oonassance de AMERIQUE
i - ane 28,9 % AFRIQUE ocgms
[E] 8 795 rommes 48,39, [|2mmrenioie 97% oot

— Proportion de la POPULATION IMMIGREE -

o o o o 9 -

3 T35 1 360 2 885 2 295 3 100 4 210
Avant 1981 1981-1990 1991-2000 2001-2005 2006-2010 2011-2016

Source : Statistigue Canada, Recensement de 2016,

Personnes immigrantes admises de 2015 a 2019

5 970 personnes

== Catégories D’IMMIGRATION -

291 % 1736 13,3 % 793 . 57,3 % 3421
Immigration économigue Regroupament familial é |- Refugiés et personnes
en situation semblable

La categorie Autres immigranfs n'est pas présentée dans le graphigue.
urce - Ministére de I'lmmmigration. de la Francisation et de PIintégration.

NN



Population immigree en 2016

Estrie

== POPULATION AGEE DE 15 ANS ET PLUS ==

15 740

Scolarité — Plus haut AEitollss Marché du travail
diplome obtenu

5,7%

33,2%
34,7%
34,0%

=
=
]
Collegial
mFemmes
m Hommes
Secondaire H,(ﬂ&rﬂtﬂl
32,1%
Aucun dipldme

Taux d'activité Taux d'emploi

61,0%
59,2%

Universitaire

36,3%
54,5%

Source : Statistique Canada, Recensement de 2018,



Employment and Unemployment Rate

“In 2020, there were approximately 211,000 jobs in the Laval region in 2020, while
there were approximately 215,000 in 2019. Between 2019 and 2020, the number of
part-time jobs was reduced by about 7,000, which is a drop of about 16%. The
number of unemployed people jumped by 2,000 between 2019 and 2020, causing
ployment rate to rise by almost 4 percentage points.”*

Quebec from 2009 to 2018 and residing
ary 2020**




Population immigrée recensee en 2016

PROVENANCE

116 935 S0 Q o

personnes Langue EUROPE ASIE
IMMIGREES FRANCAISE o 26,3 % 322 %

ES) 59 930 femmes 83,1% | oonawssance de AMERIQUE o
21,0 % AFRIQUE
OCEANIE

S]] 57 005 nommes s || SR 20,4 % 0
. o

souvent a la maison

~ Proportion de la POPULATION IMMIGREE —
< N < < < <
23,3% 15,1% 19,7% 14,4% 14,5% 13,0%

27 2856 17 690 23 0156 16 886 16 920 15145
Avant 1981 1981-1990 1991-2000 2001-2005 2006-2010 2011-2016

Source : Statistigue Canada, Recensement de 2016.

Personnes immigrantes admises de 2015 a 2019

10 463 personnes

== Catégories D’IMMIGRATION ==

29,2 % 3059 32,6 % 2414 é . 35,6 % 3728

Immigration €conomigque Regroupement familial Refugiés et personnes

en situation semblable

La catégorie Aulres immigrants n'est pas présentée dans le graphique.
Source : Ministére de I'lmmigration, de la Francisation et de IIntégration.




Population immigrée en 2016

== POPULATION AGEE DE 15 ANS ET PLUS ==

110 335

Scolarité — Plus haut SRl Marché du travail
diplome obtenu

=2
28,5% o e =
Universitaire 29,6% . o= = g =2
29,1% o S 2 am o
©® ~ ©
mFemmes 3
Collegial s Hommes
» Total
30,9%

S e2s%

24,9% § 3
T

e 27%

Aucun dipléme

Taux d'activité Taux d'emploi  Taux de chdmage

Source : Statistique Canada, Hecensement de 2016.




Employment and Unemployment Rate

“In 2020, Mauricie had nearly 124,000 jobs. There were approximately 117,000 in
2010. Over the past year, employment among 15-29 year-olds has declined by
approximately 500 (a decrease of approximately 17%), while employment
among 30+ year olds increased by about 7,000 (an increase of about 8%).
Approximately 3,000 jobs were lost in the goods sector, while in the services
sector, we observed was an increase of around 5,000 jobs. Despite the growth in
ctor, the number of unemployed people increased by about 4,000

unemployment rate increased by almost 3 points,




Population immigrée recensée en 2016

Mauricie
PROVENANCE
6 265 S5 Q
personnes Langue EUROPE ASIE
IMMIGREES FRANCAISE o 32,2 % 14.4 9,
K8J 3 125 femmes 95,8% | iajangus AMERIQUE e ¢
S AFRIQUE OCEANIE
Langue parlée le plus 0
E 3 140 hommes 61 :7 % sousentg la maisgn 25,2 % 0,2 %

— Proportion de la POPULATION IMMIGREE —

9 o D o & &

18,0% 8,5% 12,4% 13,1% 23,0% 25,1%
1125 530 775 820 1440 1 570
Avant 1981 1981-1990 1991-2000 2001-2005 2006-2010 2011-2016

Source : Statistique Canada, Recensement de 2016.

Personnes immigrantes admises de 2015 a 2019

1 606 personnes

== Catégories D’IMMIGRATION =

49,07 % vs7 24,7 % 397 . 25,8 % 414
Immigration économigque Regroupement familial él Réfugiés et personnes

en situation semblable
La catégorie Autres immigrants n'est pas présentée dans le graphique.
Source : Ministére de INmmigration, de la Francisation et de I'intégration.
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Population immigrée en 2016

Mauricie
== POPULATION AGEE DE 15 ANS ET PLUS ==

5 555

Scolarité - Plus haut PERSONNES Marché du travail
dipléme obtenu
a7,5% é_ .
Universitaire 38,5% ~ E §
38,1% 3 @ 2 3
r~ = ~
uwn o [+]
Coliégial - |
mFemmes
®Hommes
Secondaire + Total
= =
i —
s & g
m —
Aucun diplome l . l
Taux d'activité Taux d'emploi  Taux de chémage

Source - Statistiqgue Canada, Recensement de 2016.




Employment and Unemployment Rate

"In 2020, there were approximately 784,000 jobs in the Montérégie region
compared to approximately 812,000 in 2019. Between 2019 and 2020, the number
of jobs decreased by approximately 28,000, the equivalent of a 4% decrease. It
was in full-fime jobs that the decline was the largest (approximately — 20,000). In
addition, approximately 33,000 jobs were lost among those aged 30 and over,
enting a decline of 5%. For women, the number of jobs fell by about 24,000
vhile for men, there was no significant change.”*

009 to 2018 and residing

Y Kk




Population immigrée recenseéee en 2016

PROVENANCE
147 110 —
personnes Langue EUROPE P
IMMIGREES FRANCAISE 30,8 % .
24,5 %
Bl 75010 comes | 82,5% | Somassencece amerique Q) Q
23,6 % AFRIQUE

Langue parlée le plus 0

E 72 105 hommes 37:0 % sousenti la maiszn 20,9 % 0,1 %

-~ Proportion de la POPULATION IMMIGREE —

< " D D & &

23,7% 11,4% 17,1% 14,6 % 17,0 % 16,2%
34 905 16 725 25 155 21 540 25 020 23 775
Avant 1981 1981-1990 1991-2000 2001-2005 2006-2010 2011-2016

Source : Statistigue Canada, Recensement de 2016.

Personnes immigrantes admises de 2015 a 2019

11 913 personnes

== Catégories D’IMMIGRATION =

28,5 % 3401 46,8 % 5577 . 22,8 % 2719
Immigration économique Regroupement familial éh Réfugiés et personnes
en situation semblable

La catégorie Autres immigrants m'est pas présentée dans le graphigue.
Source - Ministére de I'lmmigration, de la Francisation et de 'intégration.
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Population immigrée en 2016

Montérégie
== POPULATION AGEE DE 15 ANS ET PLUS ==

136 770

Scolarité - Plus haut PERSONNES Marché du travail
dipldme obtenu
=
T,3% ::_". 2 S
Universitaire 38,7% e ~ = i 2
@ w w .
38,0% = 3 =
@
17,2% -
Collegial 16,1% B
15,?,% B Femmes
® Hommes
29,2% Total
Secondaire 31,0% - o
30,1%
16,2% §. 2 B
Aucun dipldme 14,2% o ™~
S 15.a% Hm B
Taux d'activité Taux d'emploi  Taux de chdmage

Source ; Statistigue Canada, Recensement de 2016.




Employment and Unemployment Rate

"In 2020, the number of jobs in Montreal was approximately 1,016,000. There were
approximately 1,075,000 in the area in 2019. Between 2019 and 2020, the number
of jobs decreased by almost 60,000 , the equivalent of a drop of nearly 6%. The
number of part-time jobs dropped the most: it was reduced by around 44,000.
The drop was of roughly 20%. In addition, the number of jobs overall fell for both
-29 year olds (approximately -25,000) and 30+ year olds (approximately -35,000)

1ong women (approximately -26,000 ) and men (approximately —

0 2018 and
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Personnes immigrantes admises de 2015 a 2019

186 299 personnes

== Catégories D’IMMIGRATION =
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en situation semblable

La catégorie Autres immigrants m'est pas présentée dans le graphigue.
Source - Ministere de I'lmmigration, de la Francisation et de I'Intégration.
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Employment and Unemployment Rate

“In 2020, there were nearly 189,000 jobs in the Outaouais region, compared to
approximately 206,000 in 2019. Between 2019 and 2020, the number of jobs decreased
by approximately 18,000 in the region, the equivalent of a drop of almost 9%. Job
losses occurred mainly in full-time employment (approximately -14,000), among 15-29
ear olds (approximately -10,000) and among men (approximately -13,000). In
rvice sector has seen a drop of around 14,000 jobs over the past year.
in the number of unemployed people, which increased
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Employment and Unemployment Rate

"The half-year analysis revealed that, compared to 2019, the National Capital region
experienced a significant drop in its number of jobs (-55,000) in 2020.

The unemployment rate recorded in the first half of 2020 shows a deterioration in the
regional labor market compared to what it was in the first half of 2019. Indeed, there
was an increase in the unemployment rate for the first six months of 2020. Increases of
more than 5 percentage points were noted in the National Capital (+ 5.3 points). The
half-yearly onoly5|s also indicated a drop in the employment rate. Thus, in the National
rate fell by 9 percentage points compared to 2019 to settle at 57% in
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OBSTACLES TO
THE INTEGRATION
OF IMMIGRANT
AND RACIALIZED
WOMEN INTO THE
LABOR MARKET




Statistical data, research and stories of their
experiences have demonstrated for several
years the difficulties encountered by immigrant
ondkrcfciolized women in accessing the labor
market.

> “In 2012, TCRI visited immigrant and
racialized women across the country and
found many barriers that make it difticult for
these women to compete in the workforce.
The Quebec experience, the return to
school when they already have a university

level, the mastery of French when the
IMM I G RA NT francization courses offered do not allow

them to master the language, the
shortcomings of the accompaniment of
WOM E N employment Quebec..."* came out.

» Another example: Professional deskilling:
"Professional deskilling resulfing from the
non-recognition of prior studies is the main
factor of the economic inequalities of
which immigrants are victims, strongly
contributing to certain mechanisms of
professional ghettoization experienced by
newcomers, and more particularly by
immigrant women."*




TESTIMONY OF IMMIGRANT
WOMEN




UNFAVORAE
SITUATION IN
QUEBEC

"The findings of the Quebec
Institute of Statistics in its study
on the Participation of
Immigrants in the Labor Market
in Quebec in 2009, confirm that,
throughout Canada, it is in
Quebec that the situation of
Immigrants and Economic
immigrants is the least
favorable, and that immigrant
women are at the boitom of the
scale.”*



OF QUALIFICATI
AND PREVIOUS
EXPERIENCE

"In 2005, a survey conducted
by Statistics Canada among
immigrant women revealed
that 37% of them identified
the non-recognition of foreign
qualifications and skills, as
well as the difficulties of
access to a first work
experience on Canadian soil
as major obstacles to their
inclusion in the labor market.
In 2006, the deskilling rate of
immigrants was 42.1%. For
immigrant women, the
professional devaluation
reached 44%."*



R
OF A QUEBEC
EXPERIENCE

According to several studies,
this hiring criterion may seem
neutral, but it excludes certain
groups, especially
Newcomers. Indeed, it takes a
first time to acquire this
experience.

Employability programs
allowing access to a first work
experience are insufficient in
number. For example, the
PRIIME program.



here is persistent systemic discrimination against women
neffective access to equality policy




» The balance between the
demands of work or school life,
sometimes  both, and the
demands of family life is in many
cases a determining factor in
facilitating the integrafion of
immigrant women into the labor
markert.

» Issues to consider in this context:

B A I_ A N C E Is S U Es - The long waiting lists for daycare;

- The inadequacy of the conditions,
hours and remoteness of the
daycares from housing, work,
efc.;

- Lack of drop-in centers in
workplaces, etc.,

are all elements to consider.



Obligations of
Employers
Under
Quebec
Legislation







RIGHTS A
FREEDOMS

“Quebec is the only
province to have adopted,
in 1975, a Charter of Rights
and Freedoms which is not
just a simple anti-
discrimination law, but a
true  fundamental law.
Indeed, the Quebec
Charter of Human Rights
and Freedoms takes
precedence over ofther
laws and benefits from a
quasi-constitutional status.”*



Discrimination is prohibited when it is based on:
Race

Skin color

Sex

Pregnancy

Sexual orientation

Civil status

Age (except for measures to protect minors)
Religion

Polifical conditions

Language

GROUNDS CI
THE CHARTER

Ethnic or national origin
Gender identity

Social condition

YV VYV WV ¥V VYV VYV ¥V V¥V V¥V V¥V V VYV V V

Disability or the use of a means to alleviate
said disability.

It should be noted that women, like any other
group, may experience several forms of
discrimination at the same time.



EQUAL ACC
EMPLOYMENT
PROGRAMS
(PAEE)

“Set of measures put in place to
eliminate obstacles to equality
and to remedy past and present
systemic discrimination, in order
to improve the situation of
historically discriminated groups
in employment.”*

“The equal access programs have the
objective of making the workplace more
representative of the competent human
resources available on the labor market.
They particularly target women, visible
minorities, ethnic minorities, Aboriginal
people and people with disabilities.

The Quebec government applies
the principle of equal access
through these three levers: the
Public Service Equal Access
Program; the Act respecting equal
access to employment in public
bodies; and the Confractual
Obligation Program.”*



'"*1982: Proposal to amend the
Quebec charter to include EAPs.

Women's Coalition for Access to
Equality is born (more than 170
organizations, 350,000 women).

1982: adoption of Part Ill (article
86-92) of the charter (PAE).

1986 Definition of a PAEE

Charter amendment to improve
the situation of women (public
service).

1987: Contractual obligation
program

1990: cultural and indigenous
communities.

2000: Act Respecting Equal Access
to Public Bodies.

2005 : people with disabilities public
bodies.

2009 : persons with disabilities
private companies.”*



» “Applies to all public service jobs including
summer jobs and internships (except
ministries)’*

The PAEE applied to the government
or in the departments is governed by
the Treasury Board. Unfortunately, the
Ministries are not subject to the law
on equal access. No legal obligation
is in place. What is also deplored by
the organizations of defense of the
rights.



w

ORGANIZATION

LAW 143 ON EQUAL ACCESS TO EMPLOYMENT

“In the early 1980s, the Quebec government
proposed to amend the Charter of Human Rights
and Freedoms to include equal access programs.

» The Government of Quebec has adopted this
means so that the entire population has
access to a more equitable participation in
social and public life. In 1986, after amending
the Charter of Human Rights and Freedoms,
the Quebec government decided to
implement an equal access program to
improve, among other things, the situation of
women employed in the public service. Four
years later, In 1990, the program also targeted
"cultural communities" and Aboriginal peoples
S&%gply integrates people with disabilities in

» Act Respecting Equal Access to Public
Bodies

» “Applies to public bodies in the health,
social services and education network,
Crown corporations, municipalities and
school boards.”**


https://www.cdpdj.qc.ca/fr/vos-droits/lois-qui-protegent-vos-droits/LAEE

LAW 143 ON EQUAL ACCESS TO
EMPLOYMENT

"The Act Respecting Equal Access to
Employment in Public Bodies aims to
correct the inequalities experienced in the
field of work by:

women
ethnic minorities
visible minorities
indigenous people
People with Disabilities.

e purpose of the Act is fo counter
imination in employment.
rams (PAEE)



http://legisquebec.gouv.qc.ca/fr/ShowDoc/cs/A-2.01

» Law enforcement applies to
any public body.




TREASURY
BOARD

“After pressure exerted by the
Women's Coalition for Access to
Equality, the government established,
in 1987, the Contractual Obligation
Program. This obliges companies and
profit organizations employing more
than 100 people to establish an equal
access program. This measure
exclusively concerns businesses and
organizations that sign contracts with
the provincial government worth
$100,000 or more for goods, services
or subsidies. The government thus
intends to ensure that the companies
with which it enters into agreements
do not discriminate."*




POSSIBLE

Offer an alternative to the non-recognition of
achievements and skills obtained elsewhere:

» Through refresher training that will allow
immigrant women with work experience related
to the position in question to adapt to
exercising a similar trade in Quebec

» Through internships in the field when the
candidates are already graduates

Consider Work-Family Balance Issues:

» Offer working hours that take into account the
struggle of obtaining a place in daycare for
children who are not yet in school

Set up and actually apply the PAEEs:

» Promote the effective implementation of the
PAEE in various settings

Strengthen partnerships:

» Build, consolidate or strengthen partnerships
with employability organizations (MTESS
partners) and those in charge of immigration
(MIFI and MTESS partners) that offer services to
immigrant women.
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